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Abstract
The concept of a leader as the center of the organization came to an end. The short

definition of a new normal leader The leader in the New Normal Era was shortly defined as
someone who was able to survive the organization from the future fluctuation. The new normal
leader should not only overlook the current situation and the short-term trend, but focus on the
Zone beyond the Zone, as well. He should change from looking only at ‘the king’ on the
chessboard into watching attentively the whole checkerboard. The objective of the academic
article was to demonstrate the importance of creative leadership for the leader in the disruptive
era because the survival of the organization was under responsibility of the leader to lead to the
success.
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